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PURPOSE OF REPORT 
 
To provide the Board with an update on key developments since the Board meeting in 
June 2018.  
 
RECOMMENDATIONS 
 
That the Board: 
 
1. Notes the information contained in this report. 
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Consultation Log 
 

Version Consultation Manager Brief Description of Changes  
 

Date 

 Senior Management    

 Legal Services    

 Corporate and 
Customer Services 
Directorate  

   

 Committee 
Consultation 
(where appropriate) 

   

 Partnership Forum 
Consultation 
(where appropriate) 

   

 

Equality Impact Assessment 
 

Confirm that Involvement and Equalities Team 
have been informed 
 

YES    NO 

EIA Carried Out YES    NO 

If yes, please attach the accompanying EIA and 
appendix and briefly outline the equality and 
diversity implications of this policy.  
 

 

If no, you are confirming that this report has been 
classified as an operational report and not a new 
policy or change to an existing policy (guidance, 
practice or procedure) 
 

Name:  Gordon Weir 
 
Position:  Interim Chief Executive  
 

Authorised by Director Name:  Gordon Weir Date: 27 September 2018 

 

 X 

 X 
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1.0 INTRODUCTION 
  
 The report comprises a commentary on organisational performance and 

information on strategic activities from the Care Inspectorate’s three 
directorates, in line with the four key leadership themes. 

  
  

 
 
 

 


